
  

 

Hello, Friends 

I’m so pleased to be writing to you with today’s update! 

UNIVERSAL TESTING                                                                                                                                            

We tested 131 residents on Monday, April 12 during Day One of our 2-day Universal 

Testing process.   We were able to test virtually every Independent Living Resident (a 

handful carried over to Tuesday).  Otherwise, only those who are staying off campus 

were missed.    On Tuesday, we sent an additional 104 tests to Augusta, following the 

testing of our residents on Clark’s Terrace and all of our test-eligible staff and others not 

tested on site today due to work-elsewhere conflicts are schedule for PCR tests on their 

own.   Testing is mandatory as a matter of practice as an employer, and as a matter of 

compliance with CDC guidelines.   

I am so pleased to report that, with the exception of one resident whose test had to be 

repeated because of some kind of problem with a label, all residents are Covid Negative.   

Although we are awaiting results from a handful of staff who have had to test off-site, 

96% of the results are in and I am happy to report that – so far – staff is all Covid-

Negative as well!    

That bodes well for next steps.  However, we have to wait for an official and affirmative 

“green light” from the CDC, once we are released from the current outbreak status.   

That will come when ALL tests are received and we have no new cases, AND, we have to 

reached a milestone of 14 days past the testing date of the latest positive case AND we 

have no new cases.    Fingers crossed, that will be Monday or Tuesday.   And if all goes 

well, we won’t have to repeat the Universal Testing in the coming days. 

I’ll appreciate your good thoughts, your fingers crossed, and the throwing of salt!       

We’re almost there!! 

STILL…..   It’s important to keep in mind that, because of the kind of community we 

are, and with mix of residents, staff and programs that we offer, IF (and when) we have 

another Covid Positive case on campus – whether among residents or staff – we will 

have to follow certain protocols.   Those will include once again a temporary pause to 

communal dining and life enrichment programs.   It will likely mean a temporary pause 

to in-apartment visits. 
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But it won’t mean “lock down” or “isolation”.   Vaccinated Residents will continue to be 

able to visit with other vaccinated or unvaccinated residents in apartments.   Residents 

will be able to come and go from campus at will without isolation. 

 

We note today that, as a state, we are seeing an increase in the number of Covid Positive 

cases.  Locally, we are keenly aware that our schools are seeing significant increases in 

positive cases, close contacts, quarantining students/teachers/families because of risks. 

We are watching the State’s Positivity Rates as well, and seeing upticks there as well.   

So, being realistic, we can – and should – expect that we will see other Covid Positive 

cases from time to time.   I take heart in the affirmations that we received from the CDC 

and DHHS in our recent conference call.   And I take heart in knowing just how great a 

job residents and staff and families have done in partnership together to keep our 

numbers low, and any cases contained. 

As we continue to head back toward our “new normal”, please keep in mind that not 

everyone coming to see you is necessarily vaccinated.   And, as you visit off-campus, it’s 

possible that the person you’re visiting with is not vaccinated.  As vaccinated people, we 

can still carry and spread Covid.  We can even get Covid.  Therefore, it continues to be 

very important to remember to ask those who are visiting  how they are feeling before 

you spend time together.   Ask friends if they’ve had any exposure to someone who was 

(or is) sick with Covid.  If anyone has symptoms or has been exposed, visit another time.  

Wear face coverings.   Wash hands frequently.  And keep safe distances.    

THE PARK DANFORTH HIRING AND RETENTION POLICIES                                     

The notion of three staff members all getting Covid at one time has raised questions in 

the minds of some people about The Park Danforth’s hiring policies and its retention 

policies.  There have been strong opinions voiced.   And big assumptions made about 

the individuals’ vaccination status.    

First and foremost, I would strongly caution people before making those big 

assumptions.   

I would also remind everyone that, regardless of whether a staff member or resident has 

tested positive for Covid, or if they have been exposed and are considered a close 

contact, we have asked them to isolate.  It’s what we do for any contagious condition. – 

A bad cold, the seasonal flu, or Covid. 

The Park Danforth has done its utmost to prevent and manage to the very very few cases 

that we have experienced on this campus.   We do that with the commitment and 



dedication of each and every staff person to the protocols that we’ve executed since the 

very start.  Our hiring practices are solid.   They are legal.   They are compliant with 

regulations and best practice.   

To those who feel strongly that The Park Danforth ought to only hire and retain people 

who are vaccinated, recall that the availability of vaccine to younger people only came 

about in the very recent days.   A strong, capable and compassionate workforce is not 

easy to attract or cultivate.   Yet, The Park Danforth is privileged – blessed, really --to 

have such a workforce.   And we will diligently do all we can to keep it intact. 

Still, there will be strong opinions and voices that differ with The Park Danforth’s 

position.   I can understand your point of view, in the same way that I hope you can see 

that of this organization.   

Out of respect for how important this is to some, I took the opportunity with the CDC 

and DHHS leaders on the call last Friday to ask whether there were organizations who 

were initiating any new hiring or retention practices.   The response we got was this: 

They are not hearing that practices that exclude unvaccinated candidates or staff are 

being initiated by organizations like ours.   The stark reality is that workforce shortages 

are real in our field.   And when we find great staff, organizations work hard to keep 

them.   

To the extent that The Park Danforth receives state and federal funds, it should not 

engage in employment practices that discriminate based on one’s vaccination status 

without a statutory platform that directs us in that way.    

However, I thought the additional advice was well-timed as well.                                          

To the extent that the voices that have been lifted – in person, by email or by way of 

social media – have spoken from a heartful place of conviction, the advice from those on 

the call was that those voices should be directed to their state legislators if they wish to 

see a change.        I thought that was great advice.   And I am pleased to have a means by 

which to share it with you. 

As always, my team and I are so grateful for the privilege of service to our residents and 

their families.   We are grateful for such an engaged residents and family members and 

we welcome your feedback – anytime and for any reason.   

 

I will keep you posted on our next steps following all the results coming in, and our 

next conversation with CDC. And as always  

 

Be well,   ~~  Denise and the Preparedness Team 


